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Leading Australian diversity specialist helps South African women 
Leading gender diversity expert, Maureen Frank is visiting South Africa next month to help women step up to the challenge of workforce advancement. 

Chosen by Price Waterhouse Coopers (PWC) Global to speak at the Global Advancement of Women conference in Johannesburg, Ms Frank will be sharing her mentorship secrets with South Africa’s leading women from government, industry and business.

A champion of women’s advancement in the workforce and creator of the successful women’s mentorship program, My Mentor, Ms Frank will be presenting an interactive workshop session on finding and getting the best from your mentor. 

Ms Frank said it is an honour to be the only Australian speaker at this global conference - where the focus isn’t just on the colour of one’s skin, but more on their gender and how to rise above it in the workplace. 
“It is hard enough for women to advance in the workplace anywhere in the world, let alone in a country where there is such a dichotomy of business, culture, race and diversity issues. This conference is like a shining beacon for the working women of South Africa,“ she said. 

During the session, Ms Frank will meet with one of South Africa’s leading working mothers, Ms Shirley Machaba.

Ms Machaba is the first black female lead partner in PWC as well as the first black African woman to have been appointed a board member by PWC-Southern Africa. She is also the first African woman chairperson of the Institute of Internal Auditors (IIA) audit committee, among other working roles.

Ms Frank will interview Ms Machaba and use her life examples to demonstrate to the 500 plus attendees how you can juggle work, life, motherhood and community priorities. 

The conference is also the stage for the launch of the South African version of Working Mother magazine, a leading American magazine that as yet, hasn’t launched in Australia.  Working Mother covers work and life issues important to career-committed mothers. 
Across the globe women continue to hold only a small proportion of leadership positions in business even though there has been a marked increase in women with tertiary qualifications entering the workforce.

 “The global work environment is such that salary alone is not enough to attract and keep good staff. Companies need to showcase why they are good places to work and what they have to offer for women,” says Ms Frank.

 “If companies are prepared to nurture and develop their female employees in a way that suits them, the results in terms of financial performance are obvious because they won’t have to invest more money in recruitment, training and human resources.”
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